Student Loan Assistance
Executive
Summary

Student loan debt is at historic highs and is negatively impacting the ﬁnancial
health of many Americans. Employers can gain a competitive advantage in
attracting and retaining talent by helping employees pay off their student loans
with a student loan assistance employee beneﬁt.

U.S. STUDENT DEBT

$1.3T

U.S. Student debt is larger
than auto and credit card debt

BORROWERS

17%

32%

43M
~28% of the U.S. Workforce
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Many employees are paying
off their student loans while
planning for their retirement

Recent college graduates average
$35,000 in student loan debt
Source: Federal Reserve Bank of New York, Student Loan Borrowing and Repayment Trends, 2015
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75% of student loan holders would
prefer to work for an employer that
offered a Student Loan Assistance
beneﬁt

55% of student loan holders would
prefer to allocate funds to pay down
their student loans versus contributing
to health beneﬁts

BENEVATE OFFERS UNIQUE EMPLOYEE BENEFIT
SOLUTIONS THAT ATTRACT AND RETAIN TALENT AND
IMPROVE EMPLOYEES’ FINANCIAL WELLNESS.

49% of student loan holders would
prefer to allocate funds to pay
down their student loans versus
contributing to a 401k plan
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Student Loan Assistance
WHAT IS A STUDENT LOAN ASSISTANCE (SLA) BENEFIT?
An employer provides periodic contributions, typically increasing in value over time, to an employee’s student loan
account. If an employee leaves the company, they forfeit all future employer contributions.

HOW DOES AN SLA BENEFIT WORK?
Design

Enroll

Design the SLA beneﬁt
based on a company’s
unique objectives and
ﬁnancial budget.

Comply

Enroll and qualify
employees for the SLA
beneﬁt.

Conﬁgure the Benevate
software solution based
on the SLA beneﬁt
design.

Validate that the
employee is in
compliance with the
terms of the SLA beneﬁt.

Disburse the SLA beneﬁt
to the student loan
holder based on the
beneﬁt schedule

Fund

Conﬁgure

Continue to disburse
the SLA contributions
until all beneﬁts are
paid

Close

WHAT ARE THE BENEFITS OF AN SLA PROGRAM?
Ÿ
Ÿ
Ÿ
Ÿ

Reduces training and hiring costs through lower employee turnover
Reduces cost to hire by increasing job offer acceptance rates
Improves employee morale and loyalty
Enhances employer brand and reputation

Ÿ
Ÿ
Ÿ

Accelerates student loan payoff and lowers total interest payments
Enables employees to consider lower paying industries/occupations
Increases beneﬁts package and total compensation

Ÿ
Ÿ
Ÿ

Attracts and keeps a strong local workforce
Attracts businesses seeking an educated workforce
Increases discretionary income that beneﬁts the local economy

EMPLOYER BENEFITS
BENEFITS

EMPLOYEE BENEFITS

COMMUNITY BENEFITS
BENEVATE OFFERS UNIQUE EMPLOYEE BENEFIT
SOLUTIONS THAT ATTRACT AND RETAIN TALENT AND
IMPROVE EMPLOYEES’ FINANCIAL WELLNESS.
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