
Down Payment Assistance 

“ PURSUING HOME OWNERSHIP EARLY IS A KEY FACTOR IN BEING ABLE TO BUILD 
WEALTH. THE CURRENT LOWER TRAJECTORY OF HOME OWNERSHIP AMONG THE 
YOUNGER GENERATIONS MAY REMAIN A  DRAG ON THEIR FINANCES OVER THEIR 
LIFETIME.” 

FEDERAL RESERVE BANK OF ST. LOUIS   
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U.S home ownership
rates have not recovered from 
the economic downturn 
of the Great Recession. 

Despite the low ownership rates, the American Dream 
is alive and well as nine out of ten renters aspire to 
own their own home someday

62% of renters age 18-39
reported that getting a 
mortgage would be difficult 

47% site insufficient
 or poor credit history 

43% 

47% 

43% site insufficient
savings to make 
 a down payment 

BARRIERS TO HOME OWNERSHIP

62%

BENEFITS OF HOME OWNERSHIP

HOMEOWNERSHIP RATES BY AGE

Source: Wells Fargo, “How America Views Homeownership”

 HOMEOWNERS WEALTH

$195k

RENTERS WEALTH

$5k

$80k is attributed to equity in
a home 

VS.

Source: Wells Fargo, “How America Views Homeownership”

Source: Federal Reserve, Survey of Consumer Finances 

Source: US Census 

U.S. home ownership rates are at historic lows, with younger generations 
being negatively impacted the most. Employers can better attract and retain 
talent by helping their employees achieve the “American Dream” through a 
down payment assistance employee benefit. 

Executive
Summary



Ÿ Reduces training and hiring costs through lower employee turnover
Ÿ Reduces cost to hire by increasing job offer acceptance rates 
Ÿ Improves employee morale and loyalty
Ÿ Enhances employer brand and reputation

EMPLOYER BENEFITS

Ÿ Lessens the costs and barriers of home ownership (down payment)
Ÿ Increases the opportunity to build household wealth (equity)
Ÿ Reduces commuting time
Ÿ Improves identification and involvement in the local community

EMPLOYEE BENEFITS 

Ÿ Attracts and keeps a strong local workforce
Ÿ Stabilizes and/or revitalizes the community
Ÿ Reduces traffic and air pollution
Ÿ Increases the tax base 

COMMUNITY BENEFITS 

Design

Design the DPA benefit 
based on a company’s 
unique objectives and 
financial budget.  

Enroll

Configure

Configure the Benevate 
software solution based 
on the DPA  benefit 
design. 

Enroll and qualify 
employees for the DPA 
benefit. 

Comply

Fund

Disburse the forgivable 
loan in exchange for 
the employee agreeing 
to the DPA terms 

Forgive a portion of the 
DPA loan each year 
until all terms are 
satisfied.   

Validate that the employee 
is in compliance with the 
terms of the DPA 
forgivable loan. 

Forgive

BENEVATE OFFERS UNIQUE EMPLOYEE BENEFIT 
SOLUTIONS THAT ATTRACT AND RETAIN TALENT AND 
IMPROVE EMPLOYEES’ FINANCIAL WELLNESS. 

BENEVATE, INC

WWW.BENEVATE.COM

INFO@BENEVATE.COM

Down Payment Assistance

An employer provides an employee with a forgivable loan that is used for a down payment to purchase a home. The
loan is forgiven over a specified period of time as long as the employee fulfills agreed upon requirements.

WHAT IS A DOWN PAYMENT ASSISTANCE (DPA) BENEFIT? 

HOW DOES A DPA BENEFIT WORK?

WHAT ARE THE BENEFITS OF A DPA PROGRAM? 
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